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	WINTER 2008 PSYCHOLOGY 486

Special Topics in Social Psychology: Stereotyping and Prejudice

https://courses.northwestern.edu/webapps/login

Instructor: Jennifer A. Richeson, Ph.D.

119 Swift Hall; 467-1331; jriches@northwestern.edu


	Description

        Welcome! This course is a graduate-level introduction and analysis of the social psychology of stereotyping, prejudice, and discrimination.  We will examine the phenomena and processes associated with one’s beliefs about members of social groups (stereotypes), attitudes and evaluative responses toward group members (prejudice), and behaviors toward members of a social group based on their group membership (discrimination).  Also, we will study how these issues shape the experiences of social group members, especially when they are members of low-status and/or minority groups.  In order to explore these topics, we will primarily focus on large societal groups that differ on cultural dimensions of identity, with a focus on race, ethnicity, and gender.  Specifically, we will examine classic and contemporary theories and research regarding stereotyping, prejudice, and discrimination.  Finally, we will apply the theoretical and empirical work to current events and relevant policy issues.


Course Goals

1. The primary goal of this course is for students to acquire an in-depth and integrative understanding of how approaching the topics of stereotyping, prejudice, and discrimination from a social psychological perspective improves our understanding of intergroup relations and human behavior more generally.

2. A second goal of this course is the mastery of social-psychological (and related) methods commonly used to study bias.  Students are expected to gain a clear understanding of how various research methods contribute to the study of prejudice (as well as the limitations of the methods).

3. The third goal of this course is to inspire critical thinking about the societal impact of stereotyping, prejudice, and discrimination.  The final class will be devoted to a mini-conference devoted to discussion of research pertaining to bias in education, criminal justice, and health outcomes. 
Requirements

Readings

     Allport, G.W. (1954). The Nature of Prejudice. Reading, MA: Perseus Books.  

     Additional required readings will be provided.

Attendance & Participation (25%)

Class attendance and participation are required and constitute a substantial portion of your grade.  Participation includes the quality of your contributions to class discussions (10%), as well as your involvement in the discussions (15%).  I expect that you will attend each class, having read all of the assigned required material and prepared for a substantive discussion of it.  That is, you should have at least one substantive comment on each article or chapter assigned that week.  If for any reason you anticipate needing to miss several days of class (you have a conference or you will be interviewing for jobs), you should consider not enrolling this term.  

Discussion Questions.  You are expected to generate at least two substantive discussion questions each week and to email them to the discussion leader for that week and me by 6pm each Monday.  The questions should pertain to conceptual, rather than factual, issues from the readings.  Good questions are those that make connections between readings, attempt to integrate or reconcile the readings into current event, and/or provide a jumping off point for spirited debate and/or discussion! The quality of your questions will count for 10% of your grade.  You do not need to submit questions during the week you lead the class discussion.

Discussion Leadership (15%)
Over the course of the quarter, you will be assigned to lead one class discussion. You will come to class with thought-provoking questions for the group and assist in leading that day’s discussion. The goal of this task is for you to improve your communication skills and gain experience leading a small discussion. A successful discussion leader 1) frames the week’s readings around big questions and theoretical issues guiding the work, 2) presents questions that cut across the readings for that week (and even other weeks), 3) critically evaluates the strengths and weakness of the readings, 4) reflects on the new knowledge gained by the research as well as its significance for the field and society, 5) engages their classmates in the discussion, and 6) strikes a balance between letting the class shape the discussion and keeping the discussion on-topic.  


You can choose to lead the class in whatever way you’d like, but it is often useful to include and exercise that provides an entrée into discussion and/or to present the findings of one of the readings.  The short presentation (less than 15-minutes) should also offer and overview of the literature The discussion leader is expected to read both the required and recommended readings that week, as well as for developing discussion questions based on the recommended readings.  In addition, the discussion leader will be responsible for thematically organizing all of the discussion questions and for circulating the organized list to the rest of the class (i.e., bring hardcopies to class). 

Short Papers (20%)
In order to promote the application of the information examined in class, you will write 2 short papers (3 double-spaced pages each; each 10% of grade).  Each paper should be based on one of the articles you read in class or you may incorporate multiple readings.  Your paper can serve one of three purposes: a) raise an issue left unresolved by the article(s) you read including issues of generalizability, b) point out a flaw in the paper, or c) incorporate research from another psychological subfield or related area (presumably, research that you are currently conducting or are interested in.  Regardless of which type of paper you decide to write, you must 1) explain why the issue is important (i.e., how will you advance theoretical, empirical, or practical understanding of the phenomenon) and 2) propose a coherent study.  The study you propose should make use of either experimental or quasi-experimental methods.  The 1st paper should be submitted to me by Friday, Feb 1; the 2nd should be submitted by Friday, Feb 29.
Grant Proposal (40% of course grade)
The final assignment (due during the exam period) will be an 8-10 page (single-spaced, 12 pt. font) grant proposal. You should treat this project in many respects like an NSF predoctoral fellowship application (although the literature review will be somewhat longer and the study descriptions will be more detailed for this project).  In this empirical proposal, you will select a research topic and develop theory-driven novel research hypotheses. You will then propose one to three studies that test your hypotheses. This project will be discussed in more detail later in the quarter. 

Topics & Readings

Week 1.  Introduction & Overview (Jan 8)


Allport Ch. 1, Fiske (2000)

Week 2. Historical Trends/ Contemporary Approaches & Methods  (Jan 15)

Required. Allport 13, 21-22; Duckitt (1992); Fazio & Olson (2003); Arkes & Tetlock (2004); Amodio & Lieberman (in press)

Recommended. Dovidio (2001); Shelton (2000); Navarrete, Fessler, & Eng (2007)

Week 3. Categorical Thinking: Stereotyping & Biased Processing  (Jan 22)

Required. Allport 2, 6-8, 10-12; Macrae & Bodenhausen (2000); Hilton & von Hippel (1996); Golby, Gabrieli, Chiao, & Eberhardt (2001); Bernstein, Young, & Hugenberg (2007)

Recommended. Cosmides, Tooby, & Kurzban (2003); Wheeler & Fiske (2005); Most, Sorber, & Cunningham (2006)

Week 4. Intergroup Relations: The Social Context of Bias  (Jan 29)
Required. Allport, 3-4,14; Hewstone (2002); Cuddy, Fiske & Glick (2007); Smith, Dijksterhuis, & Chaiken (2008); Olsson, Ebert, Banaji, & Phelps (2005); Eagly & Diekman (2005)
Recommended. Leach, Ellemers, & Barreto (2007); Leyens et al. (2000) 

Week 5. Socialization, Development, Norms, & Interpersonal Processes (Feb 5)

Required. Allport 17-19; Crandall, Eshleman, & O'Brien (2002); Monin & Miller (2001); Lun et al. (2007); Glothlin & Killen (2006) 
Recommended. Nesdale, Maas, Durkin, & Griffiths (2005); Verkuyten & De Wolf (2007)

Week 6. Prejudiced Personality? Role of individual differences  (Feb 12)
Required. Allport 5, 25-28; Moskowitz et al. (1999); Amodio, Devine, & Harmon-Jones (2008); Nail et al. (2004); Livingston & Drwecki (2007)

Recommended. Wittenbrink, Judd, & Park (1997); Pratto, Sidanius, Stallworth, & Malle (1994)

Week 7. Effects of Stereotypes & Bias on “Targets”  (Feb 19)

Required. Allport 9; Salvatore & Shelton (2007); Major & O’brien (2005); Cheryan & Bodenhausen (2000); Richeson & Shelton (2005); Inzlicht, Kaiser, & Major (in press)

Recommended. Clark & Clark (1950); Steele & Aronson (1995) 

Week 8. Regulating the Expression, Experience, and Impact of Bias  (Feb 26)
Required. Allport, 20; Payne (2005); Richeson et al. (2003); Cunningham et al. (2004); Shelton, Richeson, & Salvatore (2005); Cheryan & Monin (2005) 

Recommended. Monteith & Mark (in press); Richeson & Trawalter (2005)

Week 9. Avenues & Barriers to Positive Intergroup Relations  (Mar 4)

Required. Allport, 16, 29-31; Park & Judd (2005); Kawakami, Hills, Steele, & Dovidio (2007); Shelton & Richeson (2005); Tropp & Pettigrew (2005)

Recommended. Dixon, Durrheim, & Tredoux (2007); Pettigrew & Tropp (2006); Vorauer (2008) 
Week 10. Policy Briefing Mini-Conference  (Mar 11)


Case Study 1: Gender Bias in Education & Employment

Required. Uhlmann & Cohen (2005); Murphy, Steele, & Gross (2007); Dasgupta & Asgari (2004)


Case Study 2: Race Bias in the Criminal Justice System

Required.  Payne (2006); Eberhardt et al. (2004); Sidanius, Levin & Pratto (1998); Pager & Western (2005) 


Case Study 3: Social Disparities in Health 

Required. Chen (2004); Wyatt et al. (2003); Blascovich, Spencer, Quinn, & Steele (2001); Matheson & Cole (2004)

